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MULTI – YEAR ACCESSIBILITY PLAN

Jan 1,2015

Complete

AODA Training

Accessibility 
Compliance 
Reporting 

Completed

Accessible Formats 
& Communication 

Supports Upon 
Request

Accessible 
Training Materials 

Provided Upon 
Request

Process for 
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For questions or inquiries regarding Clearway’s Multi-Year Accessibility Plan, pleas contact:    
Rob Weir, Director of Human Resources  45 Rodinea Road, ,Suite C, Maple, Ontario L6A 1R3  Phone: 905-761-6955 Fax: 905-761-9770   hr@clearwaygroup.com
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Complete
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Pending

Clearway has developed a workable, multi-year accessibility plan that outlines our organization’s strategy to prevent and remove barriers 
and meet its requirements under the Integrated Regulation. This plan will meet the needs of customers and employees with disabilities, 
and provide a mechanism for planning, reviewing and evaluating the implementation of the AODA Accessibility Standards. 
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